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:” Matérial contained in this ‘pubti¢ation i is : 


. pérmission of the Federal Government. °  - ' 


m.the public domain and may be 
reproduced, fully or partially, wifhout 


Source credit isrequested but not : 
_.fequired. Permission i is requit es only j ’ 


“to reproduce any copyrighted material 7 ’ 
contained herein. 
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“ PREFACE 


* The standards ‘contained hrarain have these purposes: (a) ae 
Encouragement of careful selection Jf persons entering the yA 
trades covered by‘thesé standards; (b) Provision of an ap- adh 
proved plan of tkaining to equip selected applicants for profit- he 
able employment ahd status in the work farce; (c) relation gf - 
the future supply. of skilled workers to: probable empioy- 
ment demands; (d) assurance to the employer of an adequ ate — 
supply of skilled journeymen; and (e) provision to tse public of : 

_ the highest possibleJevel of services, isd a to approved 
practices of safety and skill. ; 
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PROVISIONS ag STANDARDS’ 


i: 
, a 


2. 
a. 
b, 


Detinitions 


Standards shall mean this entire document, including the 
attached trade schedules, ‘wage, schedule, program 
sponsor requirements, and instructional materials. 

Program Sponsor shall mean: an employer who employs 


s 


one or.more journeymen (fully’trained and experienced | 
; vending mechanics) ina trade covered by these standards 


who subscribes to theterms and conditions prescribed by . 
’ these standards. 

’ Apprentice shall mean a person who is employed under an 
‘apprenticeship agreement to learn a skilled trade covered 


by. these standards. 
Apprenticeship Agreement shall mean a written agree- 


“ ment between the employer (program sponsor) and the. 


apprentice (if a minor, the parent or guardian). The 
agreement shall be approved and signed by the program 
sponsor or coments and then registered with the 
registration agency. | = 

Committee shall mean the National Automatic Merchan- 
dising Asseciation bias ia Apprentice and Training 
Committee. : 
Supervisor of Apprentices (means the individual (super- 
visor, or journeyman) appointed: by the program sponsor 
to supervise and direct the training of aPprentiogs on thé 
job. 


‘Registration Agency means Aa Bureau of Apprenticeship 
“and: Training, U.S. Department of Labor, or a-State 
apprenticeship council recognized by and conforming to . 


the standards established by the, Buresi of Apprentice- _ 
ship and Training. 


Qualifications for Apprenticeship . 


The applicant must be at least 18 years of age. ani 
Applicants shall be high’ school graduates or possess a- 


certificate of equivalency. 
\ 


‘Local application of these national apprenticeship and training standards in States 
having State apprenticeship agencies may require adaptation to meet the standards of 
apprenticeship in such States. Thestaffs of the Bureau of Apprenticeship and Training, 
U.S. Department of Labor, and State apprenticeship agencies are available to advise on - 
such standards. rr 
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] 
, Applicants. must be e physically fitto perform the work ofthe - 
 trade.. ‘ 4 
.. Any exbentar aust be specific, clearly stated inthe local 
' program, and applied equally to all applicants. 

. Bdditional qualifications, such; as those relating to 
;° education ang Aptitude. festing, may be established by the - 
_, National: Automatic. Merchandising Association (NAMA) 
ue apprenticeship committee with guidance: from the NAMA 

educators advisory council. Such qualifications, however, 
must.also be. specific, related to job’ PenOMApibet and 
clearly ‘statéd:in lesa. Programs. ’ 


3. "Equal Employment Opportunity 


ze A local ‘program Sponsor” employing, fewer than five 
- apprentices’ will -be réquired only to include the equal 
Cer pledge in the program: 


The recruitment,  $élection,* employment, and training 
of apprentices during their apprenticeship. shall be 
without discrimination because of race, color, religion, 
national origin, or sex. Local program sponsors will 
take affirmative action to provide equal opportunity in 
apprenticeship and will operate the apprenticeship 
program as required. ‘under title 29 gf the Code of - 
Federal Regulations, part 30, as amended. 


.In addition to the equal opportunity pledge, each local 
program sponsor employing five or mare apprentices will be 
PEquired to‘ adopt apprentice selection procedures and’an - 
affirmative action plan, which shall include goals and time- 

‘ tables for the selection and employment of minorities and 
women (minority and nonminority),: if a written. analysis in- 
dicates underutilization of minorities and women, ° 


4. Term of Apprenticeship 


The terms of apprenticeship for each trade approved 
under these standards shall be shown in the ‘respective 
appendixes to these standards. 


5i Probationary Period 
a. The first 1,000 hours of the apprenticeship term shall bea, - 
probationary period. 7 ' ‘ 


(t) Durifg the probationary period the éparenticeship® 
may be terminated without cause ye either ; Party td 


the agreement, with written notice to the registration 
agency. . 

After probationary period, the apprenticeship agree- 
ment may be suspended, cancelled, or terminated for 
good cause with due notice to the apprentice and a 
reasonable opportunity fof correctivaaction and with 
written notice to the apprentice and the registration 
agency of the final action taken. 65 Ny, 
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6. Hours of Work 


The hours of work for apprentices shall be the same as 
those for journeymen in the trade and shall conform to all 
applicable laws and regulations. 

No apprentice shall be allowea to work overtime if it 
interferes with attendance at related technical instruction 
classes. Apprentices absent from the service of tre employer 
through their own fault shall make up all such time Jost before 
being advanced to the next period of apprenticeship. 


7. Credit for Previous Experience 


a. An apprentice claiming previous experience in the trade 
shall be required to furnish the sponsor substantial 
evidence of such employment. 


(1) Applicants shall submit a letter from the firm or firms 
where they were employed, on the firm's letterhead, 
stating the .dates of employment and type of work: 
performed. 

(2) Where applicants have been under the supervision of 
other sponsor or apprenticeship committees, they 
shall furnish a record of their previous related 
instruction subjects and work experience relative to 
the trade. 


b. Applicants accepted for apprenticeship 'who have been 
employed in the trade as apprentices, or in some other 
Capacity, shall be granted advanced standing | as 
apprentices, Commensurate with their past experience 
after. their record has been checked and evaluated by the 
sponsor. / 

c. The sponsor shall require the applicant to take an . 

‘examination that will. cover practical experience and 

_ related instruction subjects. 
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d. “Applicants awarded sdiyantéa standing shall be paid tipan 
entrance the wage rate-of the period in which they are 
placer. ; 


8. Satay, and Health Training, 


- The employer shall instruct the apprentice in safe and 
healthful work practices and shall insure that the apprentice is 
trained in “facilities and other environments that are in 


compliance with either the occupational safety and_ health 
standards promulgated by the Secretary of Labor under Public 3 


Caw 91-596, dated December 29, 1970, or State standards that ° 
have been found to be at least as effective as the Federal 


. standards. ms : P y 


9. _Responsibilties ot Apprentices 


“Thé sponsor’ shall impress: upon apprentices that in 


- ~ signing the apprenticeship agreement they voluntarily agree fo 


abide by the provisions of the apprenticeship program and 
assume the following responsibilities and obligations imposed 
upon them by the apprendceslies program: 


a. To perform diligéntly and faithfully the work at the 
trade and duties assigned by the employer, 
supervisor, or journeyman in accordance with the 
provisions of,the local program. 3 


b. To respect the property of the customer, employer, 
journeyman, and coworkers and abide by the 
working rules and regulations of the employer and 
the committee. 


c. Two attend regularly and complete satisfactorily the 
_ required hours of instruction in subjects related to the 
trade. : 

“ d. To maintain such records of work experience and 
related instructions, as may be. required by the 
- sponsor. 

e. To develop safe working habits and conduct 
themselves in their work in such a manner ag to 
assure their own safety, as well as that of their 
coworkers. ; . 


f. To work with the person(s) to whom assigned. 
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10. "Related Instruction a 


- 


‘ 


etaptiews shall enroll in “and attend related theoretical 

instruction classes for not fewer than the number of hours 
stipulated for the trade they are learning. A minimum of 
144 -hours of’ related instruction each year of' the 
apprenticeship is normally considered:necéssary. If such 


‘classes are not available, practical, or -economically 


feasible the sponsar shall substitute other trade, industry, 
or correspondence study of equivalent value to meet the 
néeds of the individual apprentice‘for related technical 


. information and theory. Itis understood that the sequence 


of training experience will be governed by the flow of McIN 
ir the plant or job. 


It is ‘recommended that related instruction be Itmited to i) 


. apprentices who have executed an apprenticeship 


agreement and -are actually smployee as aie aaiced 
apprentices in the trade. - 


Apprentices shall. be expected to exercise the same 
diligence in their related instruction as they do in their 
work on the job. The determination by the sponsor of an 


, apprentiee's progress and fitness for the trade shall be 


based, in part, on the proficiency shown in the subject 
covered in the related instruction as well as performance 
on the job. : 


. _ In gases of failure-on the part of apprentices to fulfill their 


obligations with respect to the related instruction 
att@ndance or deportment, the sponsor may withhold their 
periddic wage advancemehts, suspend their employment, 


"or terminate their apprenticeship agreements. 


Time spent in related instruction shall not be considered as 
hours of work and the apprentice shall not be paid for time 


, 80 spent untess related study is required BUSING regular . 
hours of work: 


All excuses for having missed related instruction classes 

shall be made to the sponsor in writing. , 
: F 6 

The apprentice will be required to attend such additional 

specialized related instruction or supplemental training as 

may be specified by the sponsor. 
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11. Ratio of Apprentices to Journeymen 


: No more apprentices will be employed than can be. 
" properly trained ard afforded reasonable opportunity for 
future employment j in the trade. 


a. To insuré proper training, the number of apprentices shall 
. not exceed one -to every three journeymen regularly- 
employed at the trade, except 


b. Sponsors employing at least one. but less than three 
-/  journeymen would be allowed one apprentice to the trade. 
12. Apprenticeship Agreement? 


“ty 


Each apprentice shall be covered by a written apprentice- 
ship agreement with the employer and registered with the 
_ appropriate registration agency. 
, |The agreement entered into under these standards shall 
, contain a provision making the terms and conditions of the 
standards a part thereof. For this reason apprentices, their 
parents or guardians (where required), and employers shall be 
given an opportunity to read the standards. 


"43, Continuity of Employment 


' Apprentices shall be given, continuous employment 
insofar as possible. In the event of reduction in force, all. 
furloughed apprentices will be given the opportunity to return, - 
to their apprentigeship before new apprentices are hired. 


* 


14, Adjusting Differences - 


“2a In cases of dissatisfaction between the employer and the 
apprentice concerning training, either party has the right and 
privilege ‘to consult with the registration agency for an 
interpretation of any provision in the standards over which 
differences occur. 


15. Certificate of Completion | 


After an apprentice has satisfactorily completed the 
requirements of apprenticeship as established in these 
standards, the program sponsor shall notify the registration 


*Some agencies require the use of their own apprenticeship agreement forms.insuch  . 
~ instances, the agreement forms may be obtained from the State apprenticeship agerey or : 
the Bureau of Apprenticeship and Training, U.S. Department of Labor. 
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agency requesting that a Certificate of completion - of 
_. apprenticeship be issued. 


“16. Local Apprenticeship and Training Committee . 


A local advisory or administrative apprentiteship and 
training committee may be formed where conditions and 
circumstances warrant. Representatives of the U.S. Depart- 
ment of Labor, Bureau of Apprenticeship and Training, State 
apprenticeship agencies, and the NAMA may be called upon 
for advice or assistance in the formulation and operation of a 
local apprenticeship program. The duties and responsibilities 
_ of a locally established joint apprenticeship and training 
council (JATC) will be.determined by the JATC members in 
conformance with guidelines established by NAMA and the 
Department of Labor, Bureau of Apprenticeship and Training, — 
and shall be included in the local apprenticeship standards for 
_fegistration with the appropriate registration agency, that is, 
BAT/SAC. - 


17. Consultants to the Committee 


The following may be requested to designate a 
representative to serve as consultant to the committee: 


a. National Automatic Merchandising Association 
(NAMA) + 


b. Bureau’ of Apprenticeship and Training, U.S. 
Department of Labor 
c. Local public schogl authorities for trade and 
’ industrial education 
d. Local branch of the State employment service: 
e. State Apprenticeship Council (where such recog- 
__. nized State agency exists). 
Consultants may be asked to participate, without vote, in 
conferences on special problems related to apprenticeship 
_ that affect the agency or organization they represent. 


18. Registration 


Before becoming operdtive, all local apprenticeship 
programs developed, using these national standards of 
apprenticeship as a guide, must have the official approval of 
the employer (and the union where applicable) and be 
registered with the appropriate omaee agenoy. The name, 
, 7 - 
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apprentices on satisfactory pISIees shall be included in the ,' 


B t 


. ‘ 


address, social security number, and veteran status of all 
apprentices and all apprentice cancellations, terminations, 
suspensions, and completions’ _ Shall be reported to the 
appropriate’ registration agency. 3 

19, Apprentice Wages A 


™ 
A progressively increasing schedule of wages to be paid’ 


appendixes for the trade. 


a. Nothing in this program shall be construed as preventing 
‘the employer from. granting reasonable advancement 


ahead of schedule to apprentices who have demionstrateds ; 


‘unusual progress. ‘ ¥ 


b. The.employer should ascertain. if any of the activities are 


‘ 


covered by the Fair Sabor Standards Act. Employees in 
covered activities, including apprentices, must be paid 
time and one-half for all, hours wotked over 40 a week. 
Any modification of wage progression or journeyman’s 
“wage shall’ be promptly submitted to the registration 
- agency. , 


20. Modification of Standards 


\ 


Requests for modification of the national standards to . “t 


meet special local requirements.may be made at any time. 
Local apprenticeship committees, where they exist, or other ' 


involved parties may submit fully defined modifications to the © 


apprenticeship and training committee for approval. No 
modifications or changes shall. affect apprenticeship agree- 


_ments in effect: without the consent Of the apprentices. All 
; amendments to the focal program shall be registered with the 


appropriate registration agency, 


‘ 
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APPENDIXA’ 9. 
WORK PROCESSES 


so 


_ Level il! Apprentice 


f - Hours 
1. Use of tools and equipment ..... ittaakd ee: 40 
2. Basic soldering techniques ....... sieisleb isle Eeee 40 
\ 3. Moving vendors properly ......... Gaweoveesees 40 
4: Connection to the water supply ............... : 20 
‘5. Connection to the power supply ..............- 20 
6. Machine loading and operation Pieeview eee annd 80 
7. Machine adjustments ............ cece e eee eens 40 
8. Coin mechanisms ........ APO CTT TTS reer ToT . 40 
9. Lighting components ..............0065 baledans 40 
10. Product identification signs PR ee 40 
11. Malfunction corrections .............ceee eens 160 
12. Icemaker sanitation .............. ei neeer ead 80 
13. Sanitation practices for the vending | 
7 MOCHANIG: sick acts sninNiwaaels Sewwpvacbuedies 80 
14. Vending safety procedures: iotemuwe Lewis errr 40 
45. Electrical safety ’.:........2..00- is ae ay 40) 
16. Pressurized gas cylinders ...... Tiihuvatesetd 40 
17. Vehicle safety ..................  CROCERE AED 20¢ 
© AG. GENGral Shy -csccaacewsovernatensageereswres . 20 
19. Security practices for the vending mechanic ... “40 
20. ‘Trade termlilody cas scvciareceesversausets es 40 
" Total WOUIS ics cia ncadeaeanere daa 960 
6 MONTHS. {minimum completion time) 
Pa 
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Level Il Apprentice 


‘+ Level Il mechanics should meet. all of the requirements 
for Level Ill mechanics. Furthermore, they should be able to 
apply in both shop and field the Level I!I*knowledge and the 
additional knowledge outlined in this standa&d with a 
minimum of assistance or supervision., ~ 


‘ 


1. Use of test devices and cuban The Level Il mechanic 
should understand the function of and be able to use these 
test devices correctly and safely in the shop and field: 


- 
: Hours 

~ A. Continuity light .......... she binalesteils Shee goed 10 

. 8 Voltohmmeter. ee ee Renta seats asiaresdhshs so aaaars 80 

G. AMM 0.2 te igeew eee ere were he wlewure aia 10 

_ D0. Ghanger tester and test stands ................ 80 
E,- “Special test 6s a2 icrasvsecyeentasansorsens 80 

F. Water test equipment .........\..... cece ee eee 10 

G. Coffee hydrometer...... seaeesalgataasea eave IO 

* H. Built-in test equipment .......0.. XQ. eee 20 

TOtall .idpasisiecik dead ise Sioesa eens peu heed 300 


should understand the theory and function of each of 
these vending machine systems, théir component parts, 
and the adjustments necessary for optimum operation. 
The mechanic should, with supervisory aesietanite,(be 
Able to diagnose and repair the following systems: 


, -Hours 
4 watér supply and carbonation .............. 100 
Icemaker Systems ..............045 Saacatales 200 
ze SVS GYSIBING <2 ees Vises boone 2asa nase eran 50 
Refrigeration systems ..............4. ee 600 . 
- Hot beverage systemS .,..........c cece e noes 200 ~ 
F. Coin mechanisms and pricing .............5: 200 


' G. Other SYSIOMS.- 4 viccicntese acct awawsteiets dilate as 100 


“oe “Knowledge of machine systems. The Level I! mechanic 


~ 


4 


3. Electrical knowledge. In addition t6 a demonstrated ability 
jo.use electrical test equipment properly, the Level II 
mechanic:should be able to read and use: 


aah ae ee Hours 
Ai « SOUEMIBUGS : 43:46550544i8 sane mnioasihettews 300: 

~ Sy WING GiAgAMS «05 cciveeeiccctssascaodoases ‘100 
“OX PIGtOrial GPAWINGS: « soccgaunigie caus desdsieesans 10 

~ D.. Special instructioris in machines ............. 30 

E OHM's law . enesaaitrndsa peeves’ isan eireeuts eatia's 30 

e aan ana 
Total _ ee rere ere Koatesnes 470 


4. Diagnosis of maltunctions. The Level || mechanic should 
be able, in the field and shop, to diagnose and isolate all 
types of mechanical and electrical malfunctions in vending 
machines | and coin and currency changers other than 
those specialized tasks shqwn in the Level | mechanic 


_ Standards: . ; aS 
Hours 
A. 3-in-1 coin mechanism ............. ccc eee eee 50 
B. Single price coin changers ........ decceseeee BOO 
‘C! Cigarette machines ...............0.0008. ... 100 
D. Hot. beverage machines ...............00000: 300 
E. Cold drink machines .............. Pee giana 300 
F. IGOMAKETS +... cscs ccccdesaesnventeses Tm... 100 
. G. General merchandisers ..7..........02es000. 200 
WOE) nsb.reticas wai cegh edegerse tiers same 1,350 


i ‘bjor machines. The Level Il mechanic should be able to 
maintain all types ‘of vending machines and component 


ik through: ; . 
u *® 

. Hours 
yh Biseveenibly nd, inspection ....... Waedana , 200. 
; /B. Cleaning and repairing .............seeeees . 200 
¢ “Ow Reassembly....... lee Re ee 200 
a D. Testing and sanitizing .............eeeeeeees 150 
E. Ordering repair parts ..............0e eens ay 150 
[| Ee ee tee ipa ste 900 

1 


Record keeping and administration. 


Safety. The Level {I mechanic should ,have a basic 
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APPENDIX B ee WEN 
RECOMMENDED MINIMUM 
APPRENTICE WAGE SCALE 


All apprentices under the local étandards will be paid a - 
specific progressively increasing wage. Wage scales covered 


by this policy will be determined by each employer. 


As the local standards for each employer are submitted to 
the registration agency for registration,-aminimum wage scale 
will be included for each trade classification, covering the 
periods of the term of apprenticeship. The wage scale must 


comply with State and Federal requirements: 


It is recommended that the wage increases be scheduled 


at 1,000-hour intervals. ~ 


‘Before an apprentice is advanced to the next period of , 
training of journeyman status, the sponsor will evaluate all 
, progress to determine whether advancement has been earned 
by. satisfactory performance on the job and in related 


instructian classes. 


The program sponsor may advance the apprentice from. 
one level to another more or less quickly. The apprentice’s: 
wage will increase or remain stationary in accordance with the 


skill level at which the apprentice is working. 


1,000 hours = 6 months 
* 6,000 hours = 3 years 


a ee 
Rates of pay (suggested): - 


Hours . Percent of journeyman’s,pay 
TSU TQOO asin: cinisnn vig siaaisreveie aeieresers sie aie bereies o.-+. 50 
2nd 1,000. ..:........56. qr aied Daae peeemen tees 

fd 1,000* sissies seccawsces ves tess oe bene ges 

Ath 1,000  ccsvicccedis awn ceiecieee basal Wes ae Recut 9:8 75 
Sth. 1,000 icssdessscewiawene iewaties epoaseaees 80 
6th 1,000 ..... ns SG va vakaa eres Vedeasvageares 90 


Upon the apprentice’s . completion of the term of 
apprenticeship and certification, the full journeyman’s rate 
will be paid. 
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° employer agrees to the nondiscriminstory selection and training of apprentices in 
with the Equal Qpportunity Standards stated in Section 30.3 of Title 29 Code 
Federal Regulations, Part 30; and in accordance with the terms and conditions of the + 
; 7 Lara flaoptave crane Eres sa . ae 
Qriuch are made a part agreement. 
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* ‘ [The apprentice agrees to be diligent and faithful in learning the trade in accordance with’ 
- , |this agreement. : i , 
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Dereon of Apprentwaunin we Trmag 
APPRENTICESHIP AGREEMENT BETWEEN APPRENTICE 
AND JOINT APPRENTICESHIP COMMITTEE 
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THIS AGREEMENT, entered into this tdet) oo cco. daY Of trsncssnsesmnnes 


between the parties to ia ade as face 


represented by the Joint Apprenticeship Committee, hereinafter mt to as the ITTEE, and 
+, DOFN (Mtonth..Dey. ¥. arettose 


.. hereinafter referred to as the APPRENTICE, and (if a ming¢) aume of paren 
: hereinafter referred to 


Tea AGREEMENT may be termeneted by mutwol 
tory parGrt, upon prope nonfxenon te the requTe 
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_ BUREAU OF APPRENTICESHIP AND. 
TRAINING REGIONAL OFFICES 


Location , . States Served 
Region! - ‘Connecticut New Hampshire 
Government Center ; Maine : Rhode Island 
JFK Federal Bidg. Massachusetts § Vermont.. 
Room 1001 
Boston, Massachusetts 02203 , . 
Region I! ' New Jersey Puerto Rico 
1515 Broadway i New York Virgin Islands 
- Room 3731 ; 
New York, New York 10036 
oon WwW Delaware Virginia 
~ 3535 Market St. r Maryland West Virginia 
- Room 13240 Pennsytvania: , 
Gateway Building ’ 
Philadelphia, Pennsylvania ° 19104 . 
Region Vv z. Alabama : Mississippi 
1371. Peachtree St., NE ~ Florida ._ North Caralina 
Room 700 | 7 Georgia ' South Carolina 
Atianta, Georgia 30309 Kentucky Tennessee 
Region V 2 Allinois . Minnesota 
Column § - 7th Floor : Indiana - Ohio 
230:South Dearborn _ Michigan Wisconsin — 
_ Chicago, Illinois 60604 
Region Vi Arkansas Oklahoma * 
555 Griffin Sq. Bidg. . Louisiana ' Texas 
Room 858 ; New Mexico 
Griffin & Young Sts. : 
Dallas, Texas 75202 age ots ‘ 
Region Vil 5 lowa ., Missouri: af 
1100 Federal Office Bidg. Kansas Nebraska ‘ 
911 Wainut St. 
Kansas City, Missouri 64106 
Region Vii! Colorado South Dakota 
Room 476 Montana 
U.S. Custom House - North Dakota Wyoming 
721 19th St. 
Denver, Colorado 80202 
Region IX ~ Arizona Hawaii 
California Nevada 
211 Main St. 
eer ‘California 94106 : 
Region ‘ Alaska " Oregon 
8014 color Office Bidg. Idaho _ Washington 


909 First Ave. se 
Seattle, Washington 96174 : ! 
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STATE AND TERRITORIAL 


P < ‘ 
7 
e 
jason Maine Ohio State Apprenticeship Council 
gang Economic Security Department of Labor and industry. industrial Relations 
P.O. Box 6123 - State Office 2323 West Fifth Avenue, Room 2250 
Augusta, Maine Columbus, Onio 43264 
Division of Apprenticeship Feorencaty and Apprenticeship and Training 
Training ‘ 
Department of industrial Relations Department of Labor and industry State Office Building. Room 466 
203 East Baltimore Street, Room 1400 SW Fifth 
446 Golden Gate Avenue - 1108 q Portland; Oreg. 97201 
San Francieco, Calif. 94102 . Battimore, Md. 21202 
Pennsytvania Apprenticeship and 
Apprenticeship Council Division of T Training Council 
Department of 4nd industries Labor and industry Bidg., Room 1547 
1313 Sherman Street, Room 314 Leverett Sa Buliding Tth and Forster Streets ‘ 
: 80203 + 100 Cambridge Harrisburg, Pa. 17420 a's 
Apprentice Training Division - 
° Otvision of ip Deperwient Labor = 
200 Folly Department of Labor and Industry P.O. Box 4452 
Conn. 08108 Space Center Building, Sth Floor’ - - San Juan, P.A. 00636 . ‘ 
444 Latayette Road FE ' 
Deleware State Apprenticeship and = St. Paul, Minn. 55101 is “Rhode island Apprenticeship 
Training % ae Councit 
State Office @th Floor Montana State Apprenticeship ot 
Wilmington, Couneil . 220 Elmwood Avenue . 3 
Division of Labor Standards F Providence, R.1. 02907 ° 
District of Columbia 3% South Last Cnénce Guich 
‘ Helena, Mont. 59601 . 
606'G Street, NW.. Room 202 628 East 2100 South, Suite 104 
Washington, 0.C. 20001 . Nevada Apprenticeship Council Salt Lage-City, Utah 64115 ' 
~ Capnal Complen 
Bureau of Apprenticeship Apprenticeship Council 
Department of Commerce —-—-501 E.‘Kirig Street, Room 601 Department of industrial ms 
1321 Executive Center Drive . Carson City, Nev. 69701 State Office Building . 
Teltenhassee, Fla. 32301 - Montpelier, Vt. 05602 % 
fe New Hampshire Apprenticeship : 
Dwision © Gouncil . of Apprenticeship Training 
Department of Labor and industrial  Depertrhent of Labof « of Labor and Industry 
1 Pillabury > P.O. Box 12064 z 
625 Militeni Street . Concord, N.H. 03301 205 North Fourth Street 
Honohsu, Hawaii 96813 Richmond, Va. 23214 
New Mexico Apprenticeship Council 
Labor and industrial Director of Apprenticeship and 
Kanees Department of Human Suite 212 Training 
2340 Menaul, NE. Department of attiity, * 
610 West 10th - 2nd Floor = Albuquerque, N. Mex. 67107 Christiansted, St. Croix, V.1. 00620 
Topeka, Kans. 66612 * 
Bureau of Apprentice Training 
State of Labor of Labor and industries 
Renmiony Bome Apprenucese The Campus Building No. 12 318 East Fourth Avenue 
3801 Attinson Room Olympia, 98504 
Loutevitte, Ky 18 » Albany, N.Y. 12240 
Division of Apprenticeship and 
Division of Apprenticeship Division of Apprenticeship Training saa : 
. A x 
PO Box 27407 . Madison, Wis. 53707 
1045 Land and Neturel Resources 5, NC. 27611 
Beton Rouge, La. 70804 


# U.S, GOVERNMENT PRINTING OFFICE: wh O- 261-017/n3 
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